
2022 FACULTY SENATE SURVEY 

(comments not included)


The survey was open from April 21 and closed on May 19. All of the responses occurred 
between May 2 and May 19. There were 46 respondents who substantially completed the 2022 
survey. In 2020, we had the highest response rate (n=105). This year we included a ‘retired’ 
category and removed the ‘prefer not to identify’ category. 


Due to the relatively small sample sizes in different categories (such as faculty by school), 
general trends are noted without tests of statistical significance. Reported means are rounded 
to the nearest tenth and percentages round to the nearest whole number (and so may not add 
to 100%). 


In many cases, the responses to a given question will vary by school. In these cases, the 
abbreviations A&S, EBS, and JMSB are used to represent the School of Arts and Sciences, the 
School of Education and Behavioral Sciences, and the John Massey School of Business.


This version of the survey report does not include any comments or responses to open-ended 
questions (open-ended question headers are left in place so the full range of survey questions 
remains visible). The full-version is available from the Senate website as a password-protected 
PDF file.


Number	of	Survey	Responses	
2018-2022

2022
2021
2020
2019
2018

0 30 60 90 120

Full-Time Part-Time Retired Unidenti8ied



����������)DFXOW\�6HQDWH�6XUYH\

�����

������ ��

������ ��

������ ��

����� �

4��:KDW�LV�\RXU�DFDGHPLF�VFKRRO"
$QVZHUHG����� 6NLSSHG���

727$/ ��

%� &%� '%� (%� )%� *%� +%� ,%� -%� .%� &%%�

?d]c�BVhhZn
HX]dda�d[###

6gih�VcY
HX^ZcXZh

:YjXVi^dc�VcY
7Z]Vk^dgVa###

A^WgVgn

$16:(5�&+2,&(6 5(63216(6

-RKQ�0DVVH\�6FKRRO�RI�%XVLQHVV

$UWV�DQG�6FLHQFHV

(GXFDWLRQ�DQG�%HKDYLRUDO�6FLHQFHV

/LEUDU\

Kay Daigle
There is a noticeable decrease in A&S faculty (31 to 22 respondents) and JMBS faculty (17 to 10 respondents) from 2021 to 2022. EBS respondents increased (11 respondents; 13 respondents). The library increased its participation from zero respondents to 1. It’s difficult to draw any conclusions given the small sample size of only 46 total respondents.
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The categories changed this year. Our first category this year is 1-5 years and had the most respondents (n=20). Our next category, 5-10 years had 11 respondents as did our last category of 20+ years. The lowest category was 10-20 years with only 4 responding. 



����������)DFXOW\�6HQDWH�6XUYH\

�����

������ ��

������ �

����� �

4��:KDW�W\SH�RI�IDFXOW\�DUH�\RX"
$QVZHUHG����� 6NLSSHG���

727$/ ��

%� &%� '%� (%� )%� *%� +%� ,%� -%� .%� &%%�

;jaa"i^bZ

6Y_jcXi

GZi^gZY

$16:(5�&+2,&(6 5(63216(6

)XOO�WLPH

$GMXQFW

5HWLUHG

Kay Daigle
The number of faculty who reported being full-time and part-time decreased from 58 to 37 and 18 to 9, respectively, when comparing the 2021 to the 2022 survey results. We added a category, ‘retired’, in which there were no respondents. 
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The question and response categories changed this year for this question. In the past, the question asked the respondents to indicate how well the University fulfills it mission. 6% of the respondents on the 2021 survey indicated not knowing what the mission is with the remainder responding Well (50%) and Satisfactorily (41%). In comparison to 2020, 5% of the faculty indicated not knowing what the mission is with the remainder responding Well (63%) and Satisfactorily (32%). In 2019, 4% indicated not knowing, 71% reported that the university was doing ‘Well’, and 20% responded Satisfactorily. This year the question asked the respondents to indicate their perception of whether or not the University fulfills its stated mission. The response choices changed to ‘Yes’, ‘Sometimes’, or ‘No’. Of the 46 respondents, 65% indicated that they felt the University fulfills its mission with approximately 33%, or 1/2 of the respondents (n = 30 and 15, respectively) indicating the the University sometimes fulfills the mission. Only 1 respondent indicated that they did not feel the University fulfilled its mission.



Q5 What do you think the University does well?


The responses to this open-ended question are available in the full version of the 
survey report. 

Q6 What do you think the University can do better?


The responses to this open-ended question are available in the full version of the 
survey report. 
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Kay Daigle
This question is new to this year’s survey. 78% (n = 36) indicated that they are aware of the procedures to follow if they have a concern or grievance. Only 5 respondents (~11%) responded that they were ‘somewhat’ aware and the same amount of faculty indicated that they did not know the procedures. A link to the University Academic Policies and Procedures Manual was included.
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Kay Daigle
This is another new question on our survey for this year and asked faculty to indicate whether they thought the University is taking the appropriate steps to create a ‘student-ready college’. The responses were somewhat split with 21 respondents indicating that they felt that the University was taking the appropriate steps and 18 responding with ‘somewhat’. Seven (15%) of the respondents felt that the University was not taking the appropriate steps. 



����������)DFXOW\�6HQDWH�6XUYH\

�����

������ ��

������ ��

������ ��

������ ��

������ ��

4��&KHFN�DOO�WKDW�DSSO\���6RXWKHDVWHUQ�GHYRWHV�HQRXJK�RI�LWV�UHVRXUFHV
DQG�VSHQGV�HIILFLHQWO\�

$QVZHUHG����� 6NLSSHG���

7RWDO�5HVSRQGHQWV���� �

%� &%� '%� (%� )%� *%� +%� ,%� -%� .%� &%%�

>c�hjeedgi�d[
VXVYZb^X###

>c�hjeedgi�d[
hijYZci###

Id�hjeedgi
VYb^c^higVi^dc#

Id�hjeedgi�^ih
[VX^a^i^Zh#

Id�`ZZe
^chigjXi^dcV###

$16:(5�&+2,&(6 5(63216(6

,Q�VXSSRUW�RI�DFDGHPLF�LQVWUXFWLRQ�

,Q�VXSSRUW�RI�VWXGHQW�VHUYLFHV�

7R�VXSSRUW�DGPLQLVWUDWLRQ�

7R�VXSSRUW�LWV�IDFLOLWLHV�

7R�NHHS�LQVWUXFWLRQDO�WHFKQRORJLHV�ERWK�FXUUHQW�DQG�ZLGHO\�DYDLODEOH�

Kay Daigle
This question combined some the related questions from previous surveys. It appears that the respondents feel that the University does a good job of supporting student services (~66%, n = 27). Approximately 54% or 22 respondents felt that the University keeps instructional technologies both current and available. Only 24% (n=10) of the respondents felt that the University supports its facilities. The remaining 31 respondents felt that the University supports its administration (n = 14) and academic instruction (n=17). The corresponding questions from last year’s (2021) survey reveal very similar percentages.
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39% of the 2021 respondents agreed with this statement as compared to 32% in 2020. This year 50% of the respondents agreed with this statement which is a considerable increase. In 2021 25% disagreed as compared to 20% in 2022. 



Q11 You would describe your morale over the last academic year as…..


The responses to this open-ended question are available in the full version of the 
survey report. 

Q12 What factors (positive and/or negative) influence morale at 
Southeastern?


The responses to this open-ended question are available in the full version of the 
survey report. 
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10% of the respondents on the 2021 survey feel that we have too much F2F emphasis. The same result was found in this year’s survey. This is up from 2020 (5%) and 2019 (3%). This year, 55% felt the balance was just right which is up from 45% in 2021. The feeling that we have too much offered online is down (~10%) from 2021 (30%). This is a considerable drop in perception regarding the weighting of course offerings.



Q14 Describe your thoughts regarding the seven-week accelerated 
distance format.


The responses to this open-ended question are available in the full version of the 
survey report. 
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This was a new question on the 2021 survey and was reworded for this year’s survey. Approximately 90% (n = 35 of 39 respondents) indicated that their department chair demonstrated leadership with 87% (n = 34) thought that their chair communicated pertinent departmental information in a timely manner. 27 of the respondents (69%) responded that the annual performance evaluation was explained to them with 46% (n =18) indicating that the PTR process was explained. 20 of the 39 (51%) respondents said that the chair showed a willingness to observe class and offer constructive feedback on pedagogy.



Q16 Do you have any other comments or concerns about your department 
chair?


The responses to this open-ended question are available in the full version of the 
survey report. 
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These were individual questions on our previous surveys. This year we combined them into one question. 88% or 36 of 41 of the respondents indicated that the VPAA provided effective leadership (up from 80% in 2021) with 34 (83%) of the respondents felt that the President’s leadership was effective which is up from 2021 (64%). 30 (73%) of the respondents (up from 65% in 2021) felt that the Dean of the Graduate School showed effective leadership with 71% (n = 29) indicating a positive response for the VPSA’s leadership. 49% and 39% of the respondents felt that the ADIRR and the VPBA demonstrated effective leadership.
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This question was reworded from last year’s survey. Generally, this could be considered as being significantly higher from previous years’ results with only 35% indicating that they were often or always asked for input while this year’s survey 79% and 74% reporting that they had input in decision making in regard to student learning and themselves as faculty members. 
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Kay Daigle
This question was not addressed on last year’s survey. On this question, 13 (31%) of the respondents either agreed or strongly agreed that the University does enough to recruit quality faculty. We added a new response choice, ’Meets Minimum Expectations’, on this survey and 40% responded to this choice.  
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Kay Daigle
Approximately 26% of the respondents agreed that the University does enough to retain quality faculty which is down from 33% in 2021. We added a new response choice, ‘Meets Minimum Expectations’, and 28% of the faculty responded to this choice. 46% of the respondents disagree or strongly disagree that the University does enough to retain quality faculty which is consistent with last year’s survey results (45%).



����������)DFXOW\�6HQDWH�6XUYH\

�����

����� �

������ ��

������ ��

������ �

������ �

4���7KH�OHYHO�RI�IXQGLQJ�IRU�IDFXOW\�WUDYHO��DOORFDWLRQ�DQG�UHLPEXUVHPHQW�
LV�DGPLQLVWHUHG�IDLUO\�DQG�HIILFLHQWO\�

$QVZHUHG����� 6NLSSHG���

727$/ ��

%� &%� '%� (%� )%� *%� +%� ,%� -%� .%� &%%�

Higdc\an�6\gZZ

6\gZZ

BZZih�B^c^bjb
:meZXiVi^dch

9^hV\gZZ

Higdc\an
9^hV\gZZ

$16:(5�&+2,&(6 5(63216(6

6WURQJO\�$JUHH

$JUHH

0HHWV�0LQLPXP�([SHFWDWLRQV

'LVDJUHH

6WURQJO\�'LVDJUHH

Kay Daigle
35% of the faculty agreed that funding for faculty travel is administered fairly and efficiently. This is up from 2021 in which 30% agreed with the statement. The new response choice, ‘Meets Minimum Expectations’ received 40% of the responses, and 25% disagreed with this statement. 10% disagreed on the 2021 survey. On the 2021 survey, 42 of the 70 respondents remained ‘neutral’.
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Kay Daigle
The results from this question indicated that 30 of the 44 (69%) respondents agreed with this statement. Last year 41% agreed with this statement with the same amount disagreeing. 12 respondents neither agreed nor disagreed and remained neutral (27%) with the remainder of the respondents disagreeing with the statement (2 of 44 respondents). 



Q23 How do you envision your participation in shared governance as a 
faculty member?


The responses to this open-ended question are available in the full version of the 
survey report. 
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Kay Daigle
40 of the 44 respondents (91%) agreed that the Faculty Senate effectively communicates its activities to the faculty. This is up from 73% in 2021. 9% (n = 4) felt that the Senate ‘Somewhat’ effectively communicated.
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The response choices were changed from last year’s survey. With the change in choices, it’s difficult to compare from year to year. This year (2022), 57% of the respondents agreed with this statement. 57% of the respondents agreed on last year’s survey. 41% felt that the Shared Governance forums somewhat useful in conveying information between faculty and administration. Only 1 of the 44 respondents felt that the forums did not covey useful information. 
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As with the previous question, the results are very similar this year. 55% (24 of 44) of the respondents agreed that the forums foster mutual respect and trust with 43% feeling that the forums ‘somewhat’ fostered respect and trust. Only 1 of 44 disagreed with the statement. Last year (2021), the decline has continued (61%). Perhaps this is due to the change in the answer choices or it may be that the trend is continuing as discussed in last year’s survey results (70% in 2019, 67% in 2020). 
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This was a new question on the 2021 survey. 41% responded that they were currently or had served on the Senate with 45% responding positively last year. 59% replied that they were or had not served. Last year, 55% reported ‘no. 
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42 of the 45 respondents agreed that the Senate works on matters important to the faculty. 3 responded that the Senate ‘Meets Minimum Expectations’ with no respondents disagreeing with the statement. Last year 73% agreed with the statement with 9% disagreeing. 




