
Resolution 
Regarding Four Day Work Week 

 
In past summers, Southeastern has implemented a four-day work week, beginning at 
the end of May and lasting until the end of July. All university offices have had posted 
hours of 8:00am-5:00pm Monday-Thursday.  All full-time staff members have been 
required to work 40 hours per week or use the necessary amount of annual or 
compensatory leave to meet the 40 hour per week requirement. The pandemic has 
increased employee demand for flexible work arrangements, making a four-day work 
week more desirable than ever.   
 
In support of this resolution to continue the four-day summer work week, the 
Southeastern Staff Senate would offer the following: 

• Amid our hiring difficulties and the “Great Resignation,” in which a record 4.4 
million people quit in September 2021 alone, a four-day work week may give SE 
an edge when it comes to hiring, as it is viewed as a perk. According to a 2019 
report by Henley Business School in the U.K, 63% of businesses said it is easier 
to attract and retain talent with a four-day week. It also found that 78% of 
employees with four-day schedules are happier and less 
stressed.  https://www.cnbc.com/2021/11/15/workers-say-4-day-workweek-can-
alleviate-burnout.html 
 

• As past summers have shown, employees achieve the same results in fewer days 
(same number of hours), while allowing people to spend time with loved 
ones/family. This is especially true for working parents who may have issues with 
childcare opportunities in the summer. 
 

• The four-day summer work week reduces variable overhead expenses like 
electricity and energy consumption as well as expenses for the employee (such 
as transportation costs) during a time when there are a reduced number of 
students on campus. 
 

• This attractive schedule benefits worker well-being by showing improvements in 
job satisfaction, less stress, teamwork, work/life balance, and company loyalty.  
 

• Many people take off in the summer (typically to stretch the weekend to 3 days).  
If offices are to remain open, the responsibility of keeping the office open 
typically falls to the least senior, least paid employee.  This disenfranchises the 
least paid employees, further highlighting the economic inequality of these 
positions on campus and hurts employee morale. 



The Southeastern Staff Senate believes the University should strongly consider 
continuing the practice of the four-day work week through summer 2022 and for the 
sustainable future (summer terms only). 

 

Approved by the Staff Senate March 31, 2022 

Presented to President Newsom April 11, 2022 


